
BEING A BETTER ALLY TO lgbtq+
PEOPLE OF COLOUR
Post session resource
Stonewall is proud to provide information, support and guidance on LGBTQ+ 
inclusion; working towards a world where we're all free to be. This does not 
constitute legal advice and is not intended to be a substitute for legal 
counsel on any subject matter.​
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TERMINOLOGY 
BAME

PoC

QTIBIPOC

Institutional Racism

Racism

Black, Asian and minority ethnic

People of colour

Queer, trans, intersex, black people, indigenous people, 
people of colour

Prejudice or discrimination directed toward someone of a 
different race, based on the belief that racial differences 

produce an inherent superiority in a particular race. 

The systematic nature of racism in society which sustains the 
policies, procedures and culture of public and private 

institutions which reinforce this prejudice or discrimination.



EXPERIENCES IN THE 
LGBTQ+ PoC COMMUNITY 
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PoC 
communities

LGBTQ+ 
communities

EVERYDAY EXPERIENCES



Homophobia,
Biphobia and 
Transphobia

Racism

EVERYDAY EXPERIENCES



51% of Black, Asian and minority ethnic LGBT 
people have experienced discrimination or poor 
treatment from others in their local LGBT 
community because of their ethnicity. 

This number rises to 61% for Black LGBT people.

Racism

EVERYDAY EXPERIENCES



18% of BAME LGBT people 
have experienced difficulty accessing 
healthcare because they are LGBT.Homophobia,

biphobia, 
transphobia 19% of BAME people have avoided 

treatment for fear of discrimination. 

EVERYDAY EXPERIENCES



10% of Black, Asian and minority ethnic LGBT staff have been 
physically attacked because of their sexual orientation and/or gender 
identity, compared to 3% of white LGBT staff. 

12% of Black, Asian and minority ethnic LGBT employees have lost a 
job in the last year because of being LGBT, compared to 4% of white 
LGBT staff.

19% of BAME LGBT people say that they were encouraged to hide or 
disguise that they are LGBT by a work colleague. 

EXPERIENCES AT WORK



LGBTQ+ PoC 
IDENTITIES



LGBTQ+ Race

UNDERSTANDING IDENTITIES



Queerness

Sex

Intersex 
status

Gender 
expression

Sexual 
orientation

Gender 
identity

Trans 
status

Colour

Language

Name

Caste/
Tribe

Accent

Generation

Family 
Origin

LGBTQ+ RaceME

UNDERSTANDING IDENTITIES
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GENDER
EXPRESSION

CLASS

RACE

NATIONALITY

SEXUAL 
ORIENTATION

DIS/
ABILITY

GENDER
IDENTITY

FAITH
Understanding Identities

TRANS
STATUS

ME AGE



Intersectionality is a prism through which we can understand 
people’s identities, and how they can compound one another.

Privilege describes when a particular person or a group of people 
are afforded unearned advantages as a result of one or more parts 
of their identity.

INTERSECTIONALITY, PRIVILEGE AND ALLYSHIP



Discrimination during the recruitment process 

The glass ceiling

Lack of role models

Racial harassment from colleagues  

Failure of functions and systems to support BAME LGBT staff

Tokenism

CHALLENGES FACED BY LGBTQ+ POC AT WORK
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Attraction and 
Recruitment

Progression and 
Development

Network Groups

CHALLENGES FACED BY LGBTQ+ POC AT WORK
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DEVELOPING AN ACTION PLAN



Consider
A specific goal you have to create a more inclusive workplace for 

LGBTQ+ PoC. 

Identify
The key steps that you’ll have to take to reach your goal. 

Discuss
Your actions, taking on board feedback and adapting your plans 

accordingly.  

ACTION PLANNING


