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Young Futures Aviva Transcript – Louca’s Story 

My name is Louca. I work at Aviva within the newly created team called Creative Studio.  

So I grew up in a kind of conservative, quite religious country called Cyprus. I came to the 
UK at the age of 16 because I wanted to study graphic design. Over the years I've had 
different roles always within design. Each one of those experiences has been very 
different as far as my experiences has been as a queer person of a minority ethnic 
background. In addition to that, having kind of a level of dyslexia. 

These are all things that I've always kind of downplayed in previous roles. Where I'm now 
working at Aviva, I'm quite new there so about five months in, it's really made an 
impression on me how different the experience for me has been this time around. 

It's a very progressive place. It's a very open place that celebrates difference. From a 
values perspective, what Aviva stands for really, really stood out.  

At Aviva, there's a range of different networks that they have some to do with ethnic 
background, origins, carers, disability, generations. There's different ones and Pride is one 
of those. They have people there that are looking out for their best interests; that they are 
represented. It's a place where you can give a voice. Knowing that they exist sends a 
powerful message and very, very reassuring.  

As advice for somebody that is just looking to start applying for work or the first steps in 
their career. There's no single path. In the same way there's no one way to come out or 
that there's only one type of way of being queer.  

I think it's about giving yourself the time to kind of really understand what it is that you're 
looking for and what environment do you need to to thrive, what motivates you? I think 
these are some of the most important things, and within that, you will frequently get the 
answers that you're looking for. 


