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The annual Stonewall Workplace Conference is Britain’s leading 
conference on sexual orientation equality and diversity in the 
workplace. Our growing Diversity Champions and Global Diversity 
Champions programmes offer advice and support to over 650 
major organisations including Barclays, British Transport Police, 
the Environment Agency, NSPCC and the Royal Air Force.

This one-day CPD accredited conference will give you all the tools you need to stay at the 

forefront of best practice in sexual orientation equality. 

Who should attend

HR professionals, senior business leaders and employees interested in equality at work 

Aims
•	 To advance equality for lesbian, gay and bisexual people in the workplace 

•	 To enable organisations to tackle discrimination in Britain and worldwide

•	 To promote best practice and innovation to enable organisations to create high 

performing workplaces

Building on the huge success of last year’s conference, 2014 
highlights include:
•	 Focused work streams – choose from our introductory, practical, innovative, 

inspirational and global sessions

•	 New interactive format – information clinics, facilitated workshops and training 

sessions

•	 Brand new topics including service delivery, empowering line managers and 

global network groups

•	 Inspirational keynote speakers

•	 Networking opportunities with over 600 senior professionals 

•	 Role models – be inspired by personal stories from across different industries

•	 Exclusive post-conference access to session podcasts and presentation materials
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Breakout sessions
Our annual Workplace Conference features 
15 focused breakout sessions covering a 
wide selection of CPD accredited training 
and topics. Breakout sessions are 
categorised into five key themes that are 
exclusive to this year’s conference. The 
themed sessions cover; practical, global, 
innovation, introductory, and inspirational 
content and aim to support your 
organisation on its individual journey 
towards advancing sexual orientation 
equality in the workplace.

practical
How to empower line managers to lead 
high performing diverse teams   
Learn how to ensure managers are best 
placed to support, develop and manage 
LGB issues at work

Procurement and supplier engagement –  
how to ensure suppliers reflect your values
Receive practical tips on how to engage 
suppliers in your own equality and diversity 
initiatives

How to deliver effective training 
Get ideas and tips on content and delivery 
techniques to train colleagues to create 
inclusive and welcoming workplaces 

Authenticity in the workplace
Understand the value of authenticity in the 
workplace and identify ways to support LGB 
staff to be themselves at work

global
Implementing LGB inclusive policies 
across all markets 
Explore best practice on how to uphold a 
global commitment to LGB equality

Establishing global chapters of employee 
network groups	
Hear from leading organisations on how 
they support the development of emerging 
network group chapters around the world

inspirational

Discussions with role models – focus on 
LGB people with multiple identities 
Captivating interviews with LGB people with 
multiple identities from different sectors in 
the workplace

Discussions with role models – focus on 
lesbians in the workplace 
Captivating interviews with lesbians from 
different sectors in the workplace

Discussions with role models – focus on 
bisexuality in the workplace 
Captivating interviews with bisexual staff 
from different sectors in the workplace

introductory

Communicating the business case – why 
is sexual orientation a workplace issue?  
Understand the benefits of engaging with 
LGB staff

Getting started – your first steps as a 
Diversity Champion
Understand the basics of promoting equality 
in the workplace

Communications – getting it right 
Top tips on how to make your communications 
inclusive of LGB people

innovation

Recruiting diverse talent  

Discover techniques to promote your 

diversity credentials to gay jobseekers

Customers, clients and service users –  

delivering services to LGB people 

Explore the benefits of tailoring your 

services to LGB customers and service 

users

Innovation and creativity in the public sector 

Discover creative approaches to advance 

sexual orientation equality awareness



“One of the most inspirational and worthwhile  
events I have ever attended. Well done!”

“Inspiring to be at an event like this and  
only Stonewall could have done it. Very well done.”

“I feel so lucky and honored to have been part of the day. This 
event has really renewed my pride and has generated so many 

ideas. Best conference of my life.”

“Most professional, effective and friendly conference 
I have attended for a long time. Thank you!”

“Amazing day, I feel really uplifted and full of  
practical ideas to take back to my workplace.”

“This conference has been better than ever; one of the best I’ve been to. 
All the sessions were well presented and useful, inspiring and relevant –  
seamlessly organised and great staff.”

Book your place now at: www.stonewall.org.uk/wpc2014 

Stonewall Diversity Champion delegate rate: £250 + VAT

Standard delegate rate: £350 +VAT

To find out more about the event and the benefits of becoming a Stonewall 
Diversity Champion call Stonewall’s Workplace Team – 020 7593 3473

Stonewall is Britain’s leading lesbian, gay and bisexual charity. Founded in 1989, our lobbying has changed the 
political and legal landscape for lesbian, gay and bisexual people in the UK, including outlawing homophobic 
discrimination in employment, lifting the ban on gay people serving in the military, and recently securing equal 
marriage. Our campaigns include tackling classroom homophobia and influencing the workplace practices of over 
650 major British employers through our Diversity Champions programme: www.stonewall.org.uk/at_work

Cancellation Policy: Cancellations made by 14 February 2014 will be charged at 50% of the invoice total. 
Cancellations made after this date will be charged at the full invoice total. Cancellations must be made in writing to 
Michelle Booth, Stonewall, Tower Building, York Road, London, SE1 7NX or via michelle.booth@stonewall.org.uk 

Here’s what delegates at our 2013 Workplace 
Conference had to say:
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